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What does the right to work mean?
All people have the right to work.  Eeach and every person should have the opportunity to participate in employment that he or she freely chooses or accepts.  This includes a person working for themselves or working for another person or organisation.  A person should not be forced to engage in work against their will. 

Participation in work is essential for a person to be able to seek and adequate standard of living for themselves and their family.  It is also important for the dignity of all people and promotes participation in the community.

At work, a person should enjoy safe working conditions.  For example, employers should provide adequate occupational, health and safety training and equipment when and where necessary.  Workers are entitled to receive a decent remuneration for their work so that they may support themselves and their family.

The government should provide training programs and vocational guidance to assist people to engage in work.  A government must also try to address unemployment and promote economic conditions that provide sufficient employment opportunities for all.
All human rights, including the right to equality, freedom of thought, conscience and expression, freedom of religion and freedom of association should be protected in the work environment.  This includes the protections of unions where necessary.  A person should be free to join a union, but never compelled to join a union. 

A person should not be deprived of work unfairly.  Income is essential for the well-being of a person and their family, therefore a person has the right to challenge being dismissed in many circumstances.  A person must not be dismissed on a basis that is unlawfully discrimination, for example, on the basis of sex, age, race or disability. 
Are Australia’s right to work laws adequate?

The right to work is not expressly protected in Australian law.  The Work Choices legislation introduced by the former Australian Government in 2005 seriously undermined the right to work, for example, by encouraging individual contracts, discouraging collective bargaining, and winding back protection from unfair dismissal.  These laws are currently under review.

	Case Study:   In New South Wales, a snapshot of community legal centres found more than 200 clients had been adversely affected by the Work Choices changes, with many deprived of any unfair dismissal remedy.  Many clients reported increased bullying and harassment and, unless they could point to a ground of discrimination, these people could be sacked without legal recourse simply for voicing their concerns.


Where can I get more information on human rights?
· Human Rights Law Resource Centre: www.hrlrc.org.au
· Australian Human Rights Commission (formerly the Human Rights and Equal Opportunity Commission): www.humanrights.gov.au
· National Human Rights Consultation: www.humanrightsconsultation.gov.au
www.hrlrc.org.au
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